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RAME PIE SEME RO EEYERZE
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®7 JEFROY Y FODHER (D172, TBHFERE) SOBR)

At A28 % NHE EQfL =]
PSM1 0.1426 *** 0.0771
6.6911 1.6128
PSM2 0.0584 * 0.0731
2. 1865 1.2183
PRI 0.1896 * 0.4591 *
1. 7057 1. 9887
REENE 0.0715 -0. 0813
0. 6730 -0. 3859
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RT F—~ A (HCFHHE) 0.8451 *** 0.7774 ***
15. 734 6. 6974
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T2 2180 331
AIC 5299. 137 1032. 415

KN OFAED FEHEE ST FR L, FEA AT, sk p< 001 ** pd. 01 * p<. 05 + p<l 10
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